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1. Updated situational Analysis

1.1 Performance Environment

The Northern Cape is located in the north-western corner of South Africa and has a

shoreline of approximately 313 km along the Atlantic Ocean. The Northern Cape, as
the largest province in geographic size in South Africa covers approximately 372 889
km?, which is 30.5% of the total land surface of the country. Despite this, the province
hosts the smallest provincial population in South Africa. This makes the most sparsely
populated in the country (£3 people per km?).
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Figure 1. The graph above was issued by Statistic South Africa. The population rate of
the country stands at a 55.6million people living in South Africa. On the provincial
perspective the population figures stands at 1.2million. (Children { Youth and Adults)
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The unemployment
rate in the Northern
Cape increased from
23.8%
in 2008 to

27.4%
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Unemployment rate for Youth ang Adult Popuiations
by gender, 2008-2016
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The proportion of graduates aged 25.34 by population group, 2016
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* South African economic growth over the next two years will be characterised by

depressed commodity prices, tighter fiscal and monetary policy, and weak domestic
and foreign demand.

* The weak commodity outlook does not bode well for the Province, in terms of

employment creation and growing the provincial economy.

* Northern Cape economy grew by an unprecedented 2.8% during 2014, however,

the growth would not be sustained due to the lackiustre commodity outlook as well
as the drought experience.

* Could also see a reversal of the improvements in the export earning, as the primary

sector is a key export earner — Mining being the biggest.

* 2015 saw losses in employment, particularly in Mining. Mining employment is the

biggest casualty, with 10 268 jobs lost, on year-on-year basis followed by Trade
with over 8 000 jobs lost.

1.2 Organisational Environment and Challenges

During the 2016-17 financial year, the department undertook a process to review its
organisational structure in line with its strategic mandate. The review process

engagement of the Office of the Premier and the Department of Public Service and
Administration, as well as the consultation by the Premier with the Minister of Public

Service and Administration.

The Minister of Public Service and Administration indicated concurrence with the
proposal, providing the go-ahead for the final approval and implementation of the
organisational structure in the 2017-18 financial year. An implementation plan will
therefore have to be approved, outlining the migration of the organisational structure
on the PERSAL system, the review of job design and grading levels, and ensuring the
optimal placement of personnel. The organisational structure implementation process
will also be supported by the departmental Human Resource planning process, as well
as supplementary processes such as the baseline skills survey.

The main shift on the organisational structure is therefore the establishment of a
Corporate Management component, which would incorporate those support functions
present in all departments, such as departmental strategic management, monitoring
and evaluation, human résources management, communications, information
technology, security and facilities management, and legal services, which will reside in

Programme 1.

The process also served to clearly show the areas where capacity constraints are
critical, for example where the Department does not have specific resources in terms
of departmental strategic management, monitoring and evaluation, change
management, departmental service delivery improvement, as well as employment
equity planning and reporting, to mention but a few. The areas with limited capacity
informed the indicators and targets included in the departmental Annual Performance
Plan for 2017-18. Capacity gaps will be taken up in the departmental Human

10
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skilling and building of targeted skills required in the current environment, for example
analysis of human resources data.

Strategic Human Resources Management matters considered at the Annual
Performance Planning session include anticipated retirements for 2017-19, the
qualification profile of the Department, as well as the Personnel Profile in terms of post

type.

Anticipated retirements were considered, to assess the projected impact per
Programme. The potential impact on Programme 1 (Administration) in terms of
anticipated retirements ranging from middle to top management are 4/23 for 2017/18
and 3/23 for 2018/19 between the ages of 55 and 60, with one (1) falling within the
category 61-65 for 2018/19. For Programme 2 (Institutional Development), the
anticipated retirements ranging from middle to top management are 5/8 for 2017118
and 5/9 for 2018/19, with none between the age category 61-65 for the indicated time
period. The potential impact on Programme 3 (Governance and Strategic
Management) in terms of anticipated retirements ranging from middle to top
management are none for 2017/18 and 3/5 for 2018/19, for the ages from 55 to 60,
with one (1) falling within the category 61 to 65 (2017/18), and two (2) for 2018/19.
Specific relevant areas need to be isolated in the Human Resources Plan for transfer

of skills interventions.

In terms of the qualifications breakdown, it was noted that a significant portion of the
staff compliment either has no qualifications, or only a Grade 12 qualification, which
requires further investigation informing the skills development strategy of the
Department, given its mandate of administrative oversight, monitoring, support and

reporting.

Ne

Qualifications,  QOther, 3 National
25 N Certificate/
= fEa s Grade 12,91

Masters, 3

Henours, 2

Extract from Approved MTEF HR Plan 2015-20 for OTP, Table 10
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Constitutional Mandates

Section 125 (2) of the Constitution: The Premier exercises executive authority, together
with the other members of the Executive Council, by-:

a
b.

@~oa

implementing provincial legislation in the province:
implementing all national legislation within the functional areas listed in Schedule 4 or
5 except where the Constitution or an Act of Parliament provides otherwise;
administering in the province, national legislation outside the functional areas listed in
Schedules 4 and 5, the administration of which has been assigned to the provincial
executive in terms of an Act of Parliament;

developing and implementing provincial policy;

co-ordinating the functions of the provincial administration and its departments;
preparing and initiating provincial legislation; and

performing any other function assigned to the provincial executive in terms of the
Constitution or an Act of Parliament.

Section 127 (2) of the Constitution the following functions are assigned specifically to the

Premier:
a. assenting to and signing Bills;
b.  referring a Bill back to the provincial legislature for reconsideration of the Bill's

Seroao

constitutionality;
referring a Bill to the Constitutional Court for a decision on the Bill's constitutionality;

summoning the legislature to an extraordinary sitting to conduct special business;
appointing commissions of inquiry;

calling a referendum in the province in accordance with national legislation;
appointing the members of the Executive Council, assigning their powers and
functions, and by dismissing them;

Section 137 of the Constitution; The Premier by proclamation may transfer to a member of
the Executive Council:

a.
b.

the administration of any legislation entrusted to another member; or
any power or function entrusted by legislation to another member.

12
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2. Revision of Legislation and Other Mandates

Constitution of the Republic of South Africa, 1996 (Act 108 of 1996);

Basic Conditions of Employment Act, 1997 (Act No. 75 of 1997);

Broad Based Black Economic Empowerment Act, 2003 (No 53, 2003);
Children Act, 2005 (Act No. 38 of 2005);

Commission of Inquiry Act (Act No. 60 of 1952),

Division of Revenue Act, 2016 (Act No. 11 of 2016);

Electronic Communication and Transaction, 2002 (Act No. 25 of 2002);
Employment Equity Act, 1998, (Act No. 55 of 1998);

Government Immovable Asset Management Act (Act 19 of 2007);

Income tax Act 1962 (Act 58 of 1962;

Labour Relations Act, 1995 (Act No. 66 of 1995);

National Archives and Records Service Act 43 of 96;

Northern Cape Planning and Development Act, 1998 (Act No. 7 of 1998);
Northern Cape Land Administration Act (Act No. 6 of 2002),

Occupational Health and Safety Act, 1993 (Act No. 85 of 1993);

Pension Fund Act, 1956 (Act No. 24 of 1956);

Preferential Procurement Policy Framework Act, 2000 (Act No. 5 of 2000);
Prevention and Combating of corrupt activities, 2004 (Act No.12 of 2004).
Promotion of Access to Information Act, 2000 (Act No. 2 of 2000);
Promotion of Administrative of Justice Act, 2000 (Act No. 3 of 2000);
Public Administration management Act, 2014 (Act No. 11 of 2014)

Public Audit Act 2004; (Act No. 25 of 2004)

Public Finance Management Act, 1999 (Act No. 1 of 1999);

Public Service Amendment Act, 2007 (Act No. 30 of 2007);

Skills Development Act, 1998 (Act No. 97 of 1998);

Skills Development Amendment Act, 2008 (Act No. 37 of 2008);

Skills Development Levy Act, 1999 (Act No. 9 of 1999);

Spatial Planning Land Use Management Act, 2013 (Act No. 16 of 2013),
State Information and Technology Agency Act, 1998 (No. 88 of 1998);
Northern Cape Traditional Leadership Governance and Houses of Traditional
Leaders Act, 2007 (Act No. 2 of 2007);

Infrastructure Development Act, 2014 (Act No 23 of 2014)

Special Economic Zone Act, 2014 (Act no 16 of 2014)

Human Resource Development South Africa Strategy 2010-2030
Framework for Managing Programme Performance Information, Published by
National Treasury, May 2007

Framework for Strategic Plans and Annual Performance Plans, Published by
National Treasury, August 2010

Framework for the National Skills Development Strategy 2011/12 - 2015/16
Medium Term Strategic Framework, 201 4-2019;

Municipal Integrated Development Plans

13
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Municipal Spatial Development Erameworks

National Development Plan - Vision 2030

National Monitoring and Evaluation Framework White Paper of October 2009:
National Planning Commission White Paper of October 2009:;

National Policy Framework for Women'’s Empowerment and Gender Equality2011
National Skills Development Strategy Ill, 2011-2016

National Strategic Plan of Human Immune deficiency Virus (HIV), Sexual
Transmitted Infections (STI's) & Tuberculosis (TB) 2012-2016 and Provincial
Strategic Plan for HIV, STIs & TB 2012-2016

National Strategic Planning Green Paper of September 2009;

New Growth Path, 2010;

Policy Framework for the Government-wide Monitoring and Evaluation System,
Published by The Presidency, November 2007

Performance Information Handbook, Published by National Treasury, April 2011
Provincial Growth and Development Strategy 2014

Provincial Spatial Development Framework, 2012

The Integrated National Disability Strategy of 1997:

The Role of Premiers’ Offices in Government-wide Monitoring and Evaluation: A
Good Practice Guide: Published by The Presidency, July 2008

Youth Enterprise Development Strategy, 2013-2023

14
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3. Overview of 2017/18 budget and MTEF estimates

Table 2.1 ; Summary of payments and estimates by programme: Office Of The Premier

Outcome Mﬂ‘n_" M|u:|::l R.:l':d Medlum term estimatas
PPIVP SPEEr
R thousand W13 2014115 2015/16 201847 2047118 018019 2019120
1 Admmistaton T e ean Wask| 98182 1038 100,308 105588 T iz 11808
2. nsfsonal Dovelopmant 71,528 71,700 5,124 73.450 81,115 91,115 87,531 81,870 a7
1. Poiiey And Governance 28,831 36,828 39,223 | 36,608 36,308 36,368 3,00 40,574 3,23
“otal payments and estimates 180,120 9458 208,098 [_ 09,29 27,010 “aman|  me48 20 248450
Tahte 2.2 : Summary of provincial payments and estimates by economic classification: Office Of The Premier
Cutcome e Adjusted Revived Medium-tarm estimates
apprapriation sppropristion estimate
R thousand 201314 201415 201506 201617 2017018 2018119 2019120
“Curtentpayments 159,440 172,198 180,263 187,845 206,204 205,018 214,904 212,385 24,748
Compensaon of amployees | w2 whom 115830 T e 1maez| mew  wezw 156,183
Goods and services | 66,448 65,120 84,833 60,214 78,573 8,527 78,104 66,146 68,565
Intwest and rent on tand ! - - B - - - - -
Transfers and subsidiesto: 18,07 18,55 23,826 19,654 19,754 19,393 20,637 21,84 23,057
Provices end municipalies | - _———r - ——al e - -1
Deparimental agencies and acc £ 330 3 3 3 3 3 3 a
Higher educaton instuifons - - - - - - - - -
Foreign govemments and ini| - - - - - - - - -
Public corporglions and private - 5,000 - - - - - -
Non-proft inskfons 17,482 47,841 18,862 19,651 18,851 19,651 20,63 21,831 23,054
Househokds 310 387 161 - 100 29 - - -
Payments for capital assets R T 396 | new 188 0| 0 s B 3
Ba.iliingsmﬂntmﬂodsm'..__ == T - - - =
Machinery and equipment 2,435 3,002 3,708 1,830 1,853 1,857 578 812 848
Heritage Assets - - - - - - - - -
Spacistced mitary assefs - - - - - - - - -
Biological assets - - - - - - - - -
Land ard sub-soil assets - - - - - - - - -
Sofwars and oher inlangible » 18 30 267 - - 42 - - -
Paymants for financial assets ) T 15 E I — - -] - = I -
Total sconomic clasallication 180420 194,59 @ 209,229 227,811 21,801 | A1 8 248481 -

The total budget of Office of the Premier grows by 12.9 percent to R236.119 million in
2017/18 financial year compared to R209.229 million in 2016/17. Administration shows
average growth of 5.8 percent over the MTEF while Institution Development and Policy
and Governance show average growth of 6.3 and 6.1 percent respectively over the MTEF.
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PART B: PROGRAMME AND SUBPROGRAMME PLANS

4. Programme 1: Administratibn

Purpose
The objective of the programme is to render administrative and financial support to the

Premier, Executive Council, Director General and other internal programmes within the
Office of the Premier in fulfilling their legislative and governance responsibilities,

Itis made up of the following sub-programmes:

1.1 Premier support

1.2  Director-General Support

1.2.1 DG Support

1.2.2 Security and Records Management
1.2.3 Provincial Council on AIDS - Secretariat
1.3  Executive Council Support

1.4 Financial Management

1.1: Premier Support
Purpose: To provide advisory and administrative support to the Premier in executing

the constitutional mandate.

1.2: Director General (DG) Support

1.2.1 DG Support
Purpose: Providing assistance and logistical support to the Director-General in the

realisation of the mandate for the overall coordination of government's provincial
function to attain the 14 Outcomes (with specific emphasis on Outcome 12)

1.2.2: Security & Records Management
Purpose: To preserve the Corporate Memory of the Office of the Premier and provide

for a safe working environment

1.2.3: Provincial Council on AIDS - Secretariat
Purpose: To provide administrative support, monitor and evaluate the implementation
of the multi-sector PSP for HIV, STI's and TB 2012-2016 (external and internal

mainstreaming through the secretariat)

1.3: Executive Council Support
Purpose: To coordinate, support and assist with the activities and programmes of the

Executive Council.

16
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1.4: Financial Management

Purpose: To provide internal financial
Chain Management (SCM) and asse
Premier.

accounting, management accounting, Supply
t management services to the Office of the

17
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Programme 1: Financial Considerations

Table 3.1 : Summary of payments and estimates by sub-programme: Administration

Main Adjusted Revised
Outcome Medivm-term estim sfes
sppropriation  appropriation estimate

R thousand 201314 201415 21515 206017 2017118 201813 2018120

1. Premier Support ' 14,045 17,200 1,709 20,076 10,776 19776 21,3% 23,075 24,508

2. Executv e Councll Support 8,672 7,081 6124 6,841 7,144 7,341 7.198 7,621 8115

3. Director Ganaral Support 25,847 30,407 24,174 32,084 31,344 31,34 34,757 34,080 36,024

4. Financial Managsment 32,09 32432 41,147 40,184 42,00 42,097 42,208 4,73 47,634

Totsl payments and estimates 7968 enz0 934% 99,162 100,308 100308 | 105,568 112,387 118,081

Table 3.2 : Summary of payments and estimates by economic classification: Administration
Qutcome Maln Adjusted ] Medium-term estimates
sppropriaion  appropriation estimate

A thousand 201314 2014115 2015116 2006117 201718 2018119 201920

Curcent paymanta R X N T ] 80137 98,079 95,987 98,987 105,565 12,304 118,078
Compensason of employeas | 35,802 0,528 4,784 964 49,304 @304 53,160 %63 60,702
Goods and services 41,734 44,80 45,373 48,425 40,883 49,683 52,308 55,545 57,376
tnterest and rent on land I - - - - - - - -

Transfers and subsidies to: 5 K ] 3 3 43 1y 3 3
Provinces and municipaiies | - - - - - - e -
Deparimental agencies and act 3 3 3 3 3 3 3 3 3
Higher educ aBon insHisions - - - - - - - -
Fereign govemments and inker - - - - - i - . d
Publc corperafions and privaie - - - - - - - - -
Non-proftinsFutions - - - - - - - - -
Households 53 116 36 - 4 40 - . -

Payments for capital asasis 1,816 1,51 2,45 1,080 1,218 1,278 - - =
Buildings and other fixed stuct] - - - - = - - -
Machinery and squipment 1,816 1519 2,045 1,080 1.218 1,278 - -
Heritage Assets - - - - - - - - -
Speclaised miktary assets - - - - - - - -
Bilogical asssts - - - - - - - -
Lend and sub-soil assets - - - - - -
Sofw e and other intangible uJ - - - - - - - - -

Payments for financlal assets 455 1% 3 = = - . .

“Tota) economic classification 79,663 80 93,154 98,162 100,308 100,308 105,560 112,387 118,081

The budget of the programme grows by 6.4 percent to R105.568 million from R99.162

million in 2016/17. Premier Support shows average growth of 6.8 percent over the MTEF
while Director General Support and Financial Management grow by 5.8 percent and 5.6
percent over the MTEF,
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Programme 2: Institutional Development

Purpose: Is to strategically lead the province towards long term planning for human
capital, towards a development orientated public service and provision of advisory legal
services.

It is made up of the following sub-programmes:

2.1 Strategic Human Resources Management
2.1.1 Human Resources Administration
212 Efficiency Services
2.1.3 Labour Relations
21.4 Employee Health and Wellness
215 Diversity Management

2.2 Strategic Human Capital Development
2.2.14 Human Resource Development and Transversal Co-ordination
222 Performance Management and Capacity Development

2.3 Legal Services

2 4 information Communication Services
241 Information Technology and Infrastructure
242 Communication

2.5 Programme Support

Sub-Programme 2.1: Strategic Human Resources

Purpose: To adequately provide for staffed resource complements by ensuring all critical
vacancies within approved organisational structure and establishments are filled for
optimal and effective utilisation of Human resources and oversee the Provincial

Transversal Functions.

Sub-sub Programme 2.1.1: Human Resources Administration

Purpose: To provide strategic jeadership in human resource administration in the
Northern Cape Province, by ensuring a diverse, competent and committed workforce that
is capable to deliver on Government's mandate. The key focus of this division is to
manage and co-ordinate the human resource administration function provincially and
Office of the Premier
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Sub-sub Programme 2.1.2: Efficiency Services

Purpose: To provide professional Human Resource Planning, organisational design and
efficiency enhancement services, to advance continuous service delivery improvement
within the Northern Cape Provincial Administration.

Sub-sub Programme 2.1.3: Labour Relations
Purpose: To harmonize the environment and bring sound labour peace within the working

environment.

Sub-sub Programme 2.1.4: Employee Health and Wellness

Purpose: The Employee Health and Wellness Unit (Employee Health & Weliness of
People) in the office of the Premier is a workplace intervention and monitoring unit that will
ensure successful implementation of wellness programs in the province and OTP.

Sub-Programme 2.2: Strategic Human Capital Development
Sub-sub Programme 2.2.1: Human Resource Development and Transversal Co-

ordination
Purpose: To facilitate and coordinate capacity development of citizens within the Province

Sub-sub Programme 2.2.2: Performance Management and Capacity Development
Purpose: To facilitate and coordinate employee performance management within the

Province and the Office of the Premier

Sub-Programme 2.3: Legal Services
Purpose: To render legal advisory support services to the Premier, Executive Council,

Heads of Department, and municipalities to ensure that constitutional obligations are met".

Sub-Programme 2.4: Information and Communication Services

Purpose: To provide Information Communications Services to the Office of the Premier,
Provincial Government by providing information technology services through the
implementation of a communication strategy, corporate branding of the Northem Cape
Province and to communication Government Achievements and services to the general

Public.

Sub-sub Programme 2.4.1: Information Technology
Purpose: To provide professional Information Technology services as an enabler to the
Office of the Premier and other provincial departments to ultimately improve service

delivery through e-Government initiatives.
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Sub-sub Programme 2.4.2: Communication

Purpose: The overarching responsibility of the Directorate is to provide an efficient and
effective communication service to enable the Premier, Executive Council, Director-
General and Heads of Departments to communicate Governments Achievement and
Services through the efficient utilisation of information through the Media and other
Communication platforms in the execution of the Provincial Government functions.

Sub-Programme 2.5: Programme Support

Purpose: Effective programme management to ensure total the implementation of the
provincial programme of action through the provision of strategic management,
coordination of development programmes in the Province and management of Units within

the Branch.
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Programme 2: Financial Considerations

Table4.1: 8 y of payments and by sub-programme: Institutional Development
Main Adjusted Revised
Suiens approptristion  appropriation eslimate Medium-term estimates
R thousand . 201314 201415 201515 201617 2017118 2018118 209/20
1. Svalegic Human Resources 36,580 42,406 MM o4z 650 6540 80,131 5285 56,214
2. Informaton Communicaton Tect 8,373 10,826 10,410 12,869 14,367 14,357 13,538 14,333 15,252
3. Legal Sarvices 4972 5,448 5,883 5,151 6,221 6,221 6,475 6,857 7,323
4. Gommunicaion Services 18,883 10,418 9,608 3,372 3,542 3,542 3,550 3,759 4,008
§. Programme Support 2,749 2,502 2,205 3,645 3,445 3,445 3,837 4,063 4,337
“Total payments and esUmates 71,528 71,700 BIN | 1345 91,115 91,115 EIX] 1,870 7,134
Table 4.2 : Summary of payments and estimates by economic classification: Institutional Development
Outcome Haln Adjusled sieviaed Medium-term estimates
apprepriation  appropriation estimate
R thousand 2013114 201415 201518 201617 201718 2018119 2019120
Current payments o 56,965 56,375 60,416 57,704 75,344 75,135 70,908 64,367 63,654
Compensafion of smployees 36,844 40,689 46,400 49,481 50,381 50,218 52980 5850 60,503
Goods and services 20,121 15,676 14,016 8,223 24,063 207 17,984 M 8,148
Inkerest and rent on land ~ - - - - - - - -
Transfess and subsidies to: 13828 143 14,522 15,205 15,205 15,368 15,965 16,09 17,637
Provinces and municlpafies - = - - - - - -
Departnentsl agencies and xc[ 306 32 - - - - - - -
Higher educadon insklifons - - - - - - -
Foreign govemments and irtarr - - - - - - -
Public corporations and privas - - - - - a - - -
Non-proft instsions 13,504 13,805 14,440 15,205 15,205 15,205 15,965 18,891 17,837
Houssholds 113 3] 82 - - 163 - - a4
Payments for capitsl assets B38 582 783 550 565 692 578 T2 [T
Buidings and ofher i ed siruc =—= - e - - = S |
Machinery and equipment 819 952 518 550 566 510 578 812 645
Harftage Assets - . - - - - - -
Speciafised mikary assels - - - - - - -
Biokgical sssets - - - - - - - - -
Land and sub-soil assets - - - - - - - -
Sofw era and obwr intangiole 9 30 267 - - [ - - -
Payments for financlal axsets - T - - - - - e R
Total econom|c classificalion ns®E e 2| 1345 94415 CoeLis | ersst Tatam 87,134

The total budget of the programme grows by 19.1 percent to R87.531 million in
2017/18 from R73.459 million in 2016/17. Three sub-programmes show average
growth of 5.9 percent over the MTEF while Strategic Human Resources and

Information Communication Technology grow by 7 percent and 5.8 percent over the

MTEF.
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Programme 3: Policy and Governance

Purpose: The purpose of this program is to strategically manage policies and strategies
throughout the province towards the achievement of sustainable provincial growth and
development and monitoring and evaluation of Government Programme of Action and

PGDS.

It is made up of the following sub-programmes:

3.1
3.2
33

3.4

inter Governmental Relations

Monitoring and Evaluation

Provincial Policy Management

3.3.1 Special Programmes

3.3.2 Policy Coordination, Research and Development
3.3.3 Development Planning

Programme Support

3.1: Intergovernmental Relations, International Relations, Official Development
Assistance & Protocol

Purpose: Promote effective intergovernmental relations and ensure total provincial
compliance with Intergovernmental Relations Act of 2005

3.2: Monitoring and Evaluation

Purpose: To ensure that the Premier and the Executive Council can effectively and
efficiently utilise monitoring and evaluation information to track the performance of
provincial government and support service delivery initiatives and interventions.

3.3: Provincial Policy Management

3.3.1: Special Programmes

Purpose: To mainstream, coordinate, monitor and evaluate programmes in terms of
Women, Children and People with Disabilities to address inequalities and restore the
moral fibre of society. Act as Secretariat for the Special Programmes Forum

3.3.2; Policy Coordination, Research and Development
Purpose: Improved accountability and compliance to policy directives to conduct
policy analysis to determine effectiveness of service delivery and compliance to

policies
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3.3.3: Development Planning

Purpose: To provide strategic leadership in the implementation of goals set in the
National Development Plan through the facilitation and coordination of the planning
functions in the NC government. Effective leadership and coordination to all
government structures as set out in the MTSF that will enhance service delivery,
promote economic development and contribute towards the achievement of the

National Development Plan (Vision 2030).

3.4: Programme 3 Support
Purpose: Ensure the smooth running of the branch. Provide systems for data

management and reporting in the Nerve Centre. Monitor alignment of departmental
plans with the NDP, MTSF, Outcomes and all relevant policies.
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Programme 3 Financial Considerations

Table 5.1 ; Summary of payments and estimates by sub-programme: Policy And Govemance

Outcome Ml Adipstad e Medium term estim ates
appropristion  sppropristion estimate
R thowsand 2013114 2014115 2048116 2096147 2017012 2018118 201920
1. Special Progremmes. 12,88 13625 15,788 15,830 14,69 14,59 16,668 17,647 18773
2. biergovemmental Relafons 2,063 1,747 2,671 2402 3,452 3,452 2,53 2,681 2,888
3. Provinclal Polcy Management 12619 12,075 18,920 15,314 15,504 15,594 20,867 17,421 18,280
4. Programme Support 1,286 3,181 334 3,053 2,708 2,703 2,852 3,125 3,324
Total payments and estimates 28,831 35628 ;| 36,608 36,388 %38 | 43,020 40,574 3,23
Table 5.2 : Summary of payments and estimates by aconomic classification: Policy And Govemance
Outcome . - Adjusted Revised Medium-term estimates
sppropristion appropristion estimate
R thoussnd 2013114 2014115 2015116 2016147 2017118 2010019 201820
Currentpayments 2431 30,401 29,710 32,162 31,673 seer| s M w019
Compenaston of employ ess 20,246 25,851 24,456 28,606 77,048 21,970 30,837 32,751 34,978
Goods and services 4503 4,550 5,244 3,55 3927 3g2r 7.714 2,883 3,041
Inlorast and rent on land - - - - - N - - -
Teansfers and subsidies to: 4052 409 9,265 4445 4,506 4,482 4,869 500 5217
Pravinces and municipaifes - - - o - - o - -
Deparimental agencies and scc - - - - - - - -
Highar education insfutons - - - - - - - - -
Foreign gov emments and 1] - - = - - - - - -
Pubhc corporafions and priv ale - - 5,000 - - - - -
Nonprot inshkrfons 3,848 4,036 4222 4448 4,448 4,448 4,669 4540 5,217
Houssholds 144 B0 43 & 3 - - -
Payments for capltal assets - 1,131 us| - 9 9 - - e
Bulidings and olher Bxed sruct] - - = - - - - - -
Machinary end equipment - 1,131 248 - ] [ - - -
Heritage Assats - . - - - - -
Specialised miftary assels - - - - 4 - - -
Blological sssets - - - - - - - - -
Land and sub-sol assels - - - - - - - - -
Sofwao and ohes Intengible & - - - - - ! - - -
Payments for financial asacts - - - - - - - - -
Tolal economlc clsssification 893 35,628 33223 | 36600 35,388 36,308 | £3,026 40,574 ©,2%

The total budget of the programme grows by 17.5 percent from R36.608 million in 2016/17 to
R43.020 million in 2017/18 financial year. Special programmes show a growth 5.8 percent,
while Intergovernmental Relations grows by 5.9 percent, Provincial Policy Management
grows by an average of 8 percent and Programme Support grows by 2.9 percent over the

MTEF.

JUSTREV Y
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~ 5. Links to the long-term infrastructure and other capital plans
The department does not have infrastructure or capital projects.

6. Conditional grants
The only funding is the equitable share allocated to the department. The

department does not have conditional grants.

7. Public entities
The Northern Cape Youth Commission was a public entity under Vote 1, but was

discontinued on 31 July 2009.

8. Public-Private Partnerships (PPP)
No public-private partnerships.
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Vision

A prosperous province with quality of life for all.

Slogan:

“Leading through excellence towards radical socio-economic

transformation”

Mission

Improving government's performance through coordination, strategic leadership,
and integrated planning and monitoring and evaluation.

Values

Underpinned by the Constitution of the Republic of South Africa and the Batho Pele
Principles; in order to realise its vision and mission, the Office of the Premier has
adopted the following values

Table Values and descriptions

VALUE DESCRIPTION
Transparency We will be transparent in all our service delivery process and foster a
culture of fairness and, honesty
Inclusivity We shall embrace the diversity of our citizenry within the principle of
Ubuntu
: Integrlty We shall conduct our business with integrity.
Equity We will improve access to services and treat our people equitably, with a

"Professionalism

| Patriotism

Accountability

Responsiveness
Respect

specific bias towards vulnerable groups

We will be responsible, ethical, and team oriented, and possess strong
communication, interpersonal, and problem solving skills

We will pursue quality management practices — value for money,
efficiency and effectiveness

We will be devoted to love, support, and defend our province and country
at alf times

We shall account for all activities, accept responsibility for them, and to
disclose the results in a transparent manner

We shall respond with emotion to people and events

We shall be polite and kind in delivering service to our people
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Strategic Outcome Oriented Goals

Outcome Orientated Goal 1

Empowered citizenry

Goal Statement:

Promote equality, empowerment of the vulnerable sectors of
society and drive children’s’ rights, rights of the elderly and
persons with disability through inclusive government
programmes and interventions.

Linkages

Constitution, NDP, SPLUMA, MTSF 2014-19, NSP and PSP
2012-2016

impact/Outcome:

To improve the quality of life

L}

Outcome Orientated Goal 2

Inclusive growing economy

iT;oal Statement:

Create a coordinated, collaborative, diversified, economic

partnership in an enabied environment through:

 Beneficial strategic partnership to advance the provingcial
growth and development in realising the NDP vision 2030.

» Effective Intergovernmental Relations and international
relations to promote the Northern Cape’'s competitive
advantage.

e Pursuing programmes that enhance/promote a common
national identity within a diverse society to enhance social
cohesion.

Linkages

Constitution, NDP(Radical/ Socio Economic Transformation),
SPLUMA, MTSF 2014-19, NSP and PSP, PGDS

Impact/Outcome:

Decrease in unemployment and specifically the youth,
Increase provincial GDP growth

l

; Outcome Orientated Goal 3

Collaborative Planning:

“Goal Statement:

To provide effective leadership to the province and society by:

e driving the provincial vision and strategic, life-changing
government priorities which include the fight against and
response to HIV & TB;

e coordinate, integrate and mainstream planning across all
spheres of government in partnership with all stakeholders,
effectively improving Provincial Intergovernmental Relations;
and

» Building government's research capacity, data management
and analysis to inform policy development, monitoring and
evaluation of the outcomes based priorities in unblocking
service delivery.
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Linkages Legislative framework, policies, directives, NDP, MTSF, IGR
framework and New Growth Path, PGDS, and
Impact/Outcome: Accelerated and integrated service delivery |

Outcome Orientated Goal 4

Efficient, effective and developmental public service

Goal Statement:

To enhance the performance of government by making the pubhc
service and local government a career of choice through:
» process reengineering,
« strengthening of delegations and accountability,
« improving intergovernmental coordination and improving
relations between provincial and local government

and social transformation
To improve our financial capability through lobbying for funding,
mobilisation of donor funding, studying the utilisation of

Building a capable and developmental public service through °
service delivery innovation and capacity building to drive change |

resources, investment and tapping into existing natural resources.

PUE—

Linkages MDG, NDP, Outcome 12, PFMA, Treasury Regulation and '
OPCA, SPLUMA)
Impact/Outcome: Increased productivity by all departments as measured through .

productivity measurement tools. Increased departments with
unqualified audit opinions.

Outcome Orientated Goal 5

An empowered and influential work force

Goal Statement:

Improved performance through strategic and co-ordinated skills]

development for improved service delivery and economic growth in
the Province

|
»

Linkages NDP, Outcome 5, Outcome 12, NGP, IPAP, HRD SA, SMS
Handbook, APAP, NSDIII, Ministerial directive
impact/Outcome: A multi-skilled, high performing and professional, service delivery

oriented workforce.
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Strategic Objective SOI'1 PROG 2: Effective co-ordination and monitoring of Outcome 12

Performance Indicator
Short Definition Effective co-ordination of Outcome 12 to ensure alignment to the MTSF
' | Purpose / Importance ' | To co-ordinate and report on the implementation of the Qutcome 12
| | Programme of Action.
' Source / Collection of Data Primary source:
Outeome 12 Implementation Forums {Agenda, Minutes, Resolution Matrix,

|
} Attendance Registers)
il Programme of Action Reports
Quarterly Performance Reports
' J Secondary Source;
. G&A Technical Cluster Reports (Agenda, Minutes, Resolution Matrix,
] | Attendance Registers s . s Sk
| Method of Calculation One (1) consolidated Outcome 12 Report |
‘ Data Limitations Inaccurate and non-submission of reports from service delivery outcome co- |
| ordinators
LType' of Indicator Output i - ]
' Calculation type Non-cumulative “rs |
_Reporting cycle | Annually ~ e ]
;| New indicator | Yes o |
f Desired performance | An effective, efficient and development orientated Provincial Administration |
Indicator responsibility DDG: institutional Development e |

ol Strategic Objective SOI 2 PROG 2: Implementation of the reviewed Provincial Human Resource

¥l Performance Indicator Development (HRD) Strategy and report on its

implementation

Short Definition To strengthen compliance to NDP and HRD Legislation

| ( Purpose / Importance | Indicates the review of the HRD strategy with implementation plans reviewed !
|

at the end of the reporting cycle to ensure the availability of documented
instruments to guide inter-sectoral and multi-pronged interventions to build
[ | human capabilities for economic growth and development for attainment of
| / the Provincial GDS and NDP objectives.

;|
P

|  Source / Collection of Data

‘ It demonstrates that the Office of the Premier has reviewed the Provincial .
| HRD Strategy and ensures its imple_mentatign. '
An approved Reviewed NC Human Resource Development Strategy and J

implementation reports.
i | Method of Calculation | Count the number of approved consolidated Provincial HRD Strategy_wmﬂfi
i | implementation reports. - -
 Data Limitations | Under/over counting due to misinterpretation of indicator,
 Type of indicator ﬁ Oubpt _J|
| Calculation type | Non-Cumuiative B =
' Reporting cycle | Annually I
' New indicator | No ] L R T e
' Desired performance | Reporting on increased access to occupationally directed program N
Indicator responsibility | Chief Director: Strategic Human Capital Development
) | DDG: Institutional L Development E —
&
3
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SOl 1 PROG 3: Development of Provincial Growth and Development Plan (PGDP

Strategic Objective

Indicator Title

Short Definition ‘ To Development of Provinciel Growth Development Pian (PGDP) in order to align
with the Natienal Development Plan — Vision 2030

Purpose / Importance \ The PGDP-Vision 2030 addresses six (6) priorities aligned to the NDP:

1. Uniting all South Africans around a common Programme to achieve prosperity

1

and equity.
| 2. Promoting active citizenry to strengthen Development, democracy and f
accountability.
3. Bringing about faster economic growth, higher investment and greater labour
Absorption. : 1
4. Focusing on key capabilities of people and the state.
5. Building a capable and developmental state.
' 6. Encouraging strong leadership throughout society to work together to solve 3
problems

The PGDP also play a vital role in :

» Ensuring effectiveness and coordinated delivery on the overall development
objectives of our developmental state.

« Achieving alignment and laying the basis for sustainable development thereby
ensuring that plans are economically productive and efficient, meet social needs
and address equity issues; whilst building on, and taking advantage of -
opportunities in the context of the constraints of the province's natural resource
base. ;

Source / Collection of | Source documentation:

Data o Accredited Research by research institutions

s Research done by planning secretariat
» Departmental Diagnostic reports
» Quarterly PGDP advisory memorandums to Executive council
» Statistics South Africa publications
o Treasury publications
C
®

oordinating mechanisms:
Provincial Planning forum, Planning secretariat and {ocal government
engagements
- AGENDA; minutes; attendance register; presentations
e Cluster system
- Technical cluster, cluster and EXCO
- AGENDA; minutes; attendance register; presentations
e HOD Forum
-1 = o AGENDA; minutes; attendance register; presentations
Method of Calculation | One Consolidated PGDP submitted to EXCO -
Data Limitations Non-submission of reports and information by sector departments towards the PGDF
. diagnostic report process.
Poor attendance of provincial and local government at Provincial Planning forum,
planning secretariat and local government engagements with regards to PGDP.
Private sector commitment and contribution towards diagnostic report.

Type of Indicator Output o — -
Calculation type Non-cumulative S 8 o=l = -
Reportingcycle | Annually o _ D —

| New indicator Yes -

Desired performance | Approved and signed off PGDP
Provincial APPs aligned to PGDP
Indicator Director: Development Planning
responsibility

* 6 ¢
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Strategic Objective SOl 2 PROG 3: Reviewed Provincial Spatial Development Framework

Indicator Title

Short Definition To review the PSDF in order to align it to the Spatial Planning, Land Use &
LS | Management Act, 2013
_ | Purpose / Importance ' The overall objective of the PSDF is to facilitate sustainable development throughout
! ' the Northern Cape. Key aspects of sustainable development are the manner in whict
' settlements are shaped and spatially orientated in the environment, and the extent te
I ' which a balance is achieved between the three global imperatives for sustainable

ry | | development.

} The PSDF provides an appropriate spatial and strategic context for future land-use

q '| | throughout the Northern Cape, from a provincial perspective. The PSDF is an

i ! ( | expression of the mental image, vision and aspirations which the people of the
| - | Northern Cape have for their province. — 00O
Source / Collection ‘( Source decumentation: 73
Data * Accredited Research by research institutions

S .

e PR
N B

Research donse by planning secretariat
Departmental Diagnostic reports
Quarterly PGDP advisory memorandums to Executive council
Statistics South Africa publications
Treasury publications
“oordinating mechanisms:
Provineial Planning forum, Planning secretariat and local government
engagements
- AGENDA; minutes; attendance register; presentations
*  Cluster system

- Technical cluster, cluster and EXCO

- AGENDA; minutes.: attendance register; presentations
*  HOD Forum
* AGENDA; minutes; attendance register: presentations
' Method of Calculation | One Consolidated PSDF submitted to EXCO

Data Limitations Non-submission of reports and information by sector departments towards the PGDP

diagnostic report process.
Poor attendance of provincial and local government at Provincial Planning forum,

€Yo o o o ¢

B!
| planning secretariat and local govermnmment engagements with regards to PGDP,

i Private sector commitment and contribution tewards diagnostic report.
| Type of Indicator | Output - - o - - B
. Calculation type Non-Cumuiative N Srsah
 Reporting cycle | Annually sl o ]
.| Newindicator ~  [No =l e N T8 T e
' ‘ Desired performance | Approved and signed off PSDF ]
L | Provincial APPs aligned to PSDF _—
[Indic‘ator Director: Development Planning g
responsibility =~ j T L R A L Sl Tl Sl o T AT

SOI'3. PROG 3. Co-ordinale the development of the Programme of Action for the
2014-19 MTSF

Refers to the development of the Programme of Action for the 2014-2019 MTSF and |

(- annuai review thereof, il '

' Purpose / Importance | To ensure development of a Provincial POA aligned to departmental APP’s and the

Strategic Objective
Indicator Tiile
Short Definition

L | 201419MTSF. U _— ]
| Source / Collection of | Consolidated POAforthe 14 Outcomes: ]
7
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Data

o Approved Annual POA
» EXCO MEMO

Method of Calculation

One consolidated POA linked to each financial year

Data Limitations Non submission of the POA contribution by lead Outcome departments

Type of Indicator Output

Calculation type Non-cumulative . ,
Reporting cycle Annually o '
New indicator No

Desired performance

Annual review of the POA

Indicator
responsibility

Senior Manager: PPIM

Strategic Objective

Indicator Title
Short Definition

SOl 4 PROG 3: Co-ardinate the development of a Provincial Monitoring and
Evaluation Framework for the period 2014-2019

Refers fo the development of a Provincial Monitoring and Evaluation Framework

linked to the Government Wide Monitoring and Evaluation System.

Purpose / Importance

¢ Provides for improved monitoring and evaluation (M&E) within the Northern Cape
Province. f
« Provides the foundation for a common understanding of key M&E principles and ,
elements and practices amongst all role-players within the province.

Source / Collection of | Approved Monitoring and Evaluation Framework
Data s+ EXCOMemo
Method of Calculation | One approved M & E Framework document B

| Data Limitations ' Capacity constraints within OTP

' Type of Indicator Output - - o . ]
Calculation type Non - cumulative 0 i
Reporting cycle Annually N ]
New indicator New =S

Desired performance

Implementation of the M & E Framework

Indicator
responsibility

Unit Head: PM&E

Strategic Objeclive
Indicator Tille

| 5 PROG 3: Co-ordinate the development of a Provincial Evaluation Plan for the
period 2017-2020

SO

Short Definition ' Refars to the Provincia! Evaluation Plan aligned to the National Evaiuation Policy
| Framework and the National Evaluation System
' Purpose / Importance o Improve policy of programme performance (Evaluation for Iearnmg)-provndmg
feedback to Departments
Improve accountability on public spending and the difference it is making. '
Improve decision making e.g. on identify challenges and propose remedial i
measure.
¢ Increase knowledge of best practice and implementation with regardtoa !
I o public policy, plan, programme or project - L
Source / Collection of | Approved Provincial Evaluation Framework
Data o EXCOMEMO al ]
Method of Calculation One approved Provincial Evaluation Framework i
Data Limitations Funding and Capacity constraints within OTP : '
Type of Indicator Output N NN
Calculation type Non - cumulative 5 3 g L. =2
Reporting cycle Annually B -
| New indicator | New o

Desired performance

"Indicator responsibility

Unit Head

. 8.
Annexure A/Office of the Premier 2017-18 APP

;-



ddV 81-£107 Ja1wauy a
T

uone;
\ “Juswe|duwy
_ i pue

uoljey
“uaws|du
S} pue

0€02-9L0z 0€02-910¢2 0€02-9L0z
A6sjeng QYH | ABajeng QYH | ABajesg QuH
pamairay Pamainay Pamajnay

U1 0 32130/ asnxauuy

uojejustuaidu uonejuswaydus
¥102-5002 pue ABajeng
ABslens guH | quM Pamainay
| UdH psmainey |

Pepnouoa jou

uoneusWweldwy
¥102-5002
ABajens ayH

uoiejuswa|duy

S} uo uodai
pue ABajeng
luawdojensg
d2Inosey

uewnpy
pamainay

—

uonejuswe)dus
sy

uo spoday pue
uone; | Absjens (QyH)

-Juaws)duwy sy
Pue gg0z-91.0z
ABojeng qun
pamalnay
¢l swodng |
j0 Buuoyuow
pue uoneupio

|
luswdoyanagy ‘
aoinosay |
uelnpM
pamaineay -
Z} swoonp
J0 Bunojuows
Pue uofjeupio

podey | Hodsy | Hodoy | | uojeaipyy MaN | ojeoipu; map 101BDIpU} MaN | sojeoipuy may | -0 CINLETE -00 SAdBYg | 7
T SOSHT UL
0Z0z-sL0z 6102-810zZ 8102-2102 2402-9102 910Z/5102 SL0Z-vioz _ PL0Z-2102
,:E-uEuEE _

souBULIOad Si03e0ipuy

aufjeseg yoBaej dueuLiouey

{eouBWIIOMe 4 ue|d 2iBejeng aARd8iqo

Pejewsy SousuLIoLIag [enjoy/peypny Jeed g ojBejeng

$1e8.12} wueywnpay

_UoRens|ulwpe eisumaid Palejusuo Juswidopasp pue WusloYe ‘sAndage

Ue ainsus oy ‘BAR20IO

-

103e3gpul sagsalqo dBejeng

ueid sibejeng ay; oy Sjuawp

P O

“juauidojersq feuoynyysuy 'Z swwesBouy

towy



Strategic Objective
Performance Indicator

m

SOl 1 PROG 2: Effective co-ordination and monitoring of Outcome 12

if

Short Definition Effective co-ordination of Outcome 12 to ensure alignment to the MTSF
Purpose / Importance To co-ordinate and report on the implementation of the Outcome 12 j
Programme of Action. 5
Source / Collection of Data | Primary source: nF
Outcome 12 Implementation Forums (Agenda, Minutes, Resolution Matrix, '
Attendance Registers) !
Programme of Action Reports |
Quarterly Performance Reporis !
Secondary Source:
G&A Technical Cluster Reports (Agenda, Minutes, Resolution Matrix, I
Attendance Registers
Method of Calculation One (1) consolidated Outcome 12 Report N
 Data Limitations L Inaccurate and non-submission of reports from service defivery outcome co- -_{!
ordinators P
Type of Indicator Qutput - - __]
Calculationtype | Non-cumulative 3 B A B
Reporting cycle . Annuaily 1
New indicator | Yes o =
Desired performance An effective, efficient and development orientated Provincial Administration
Indicator responsibility DDG: Institutional Development .

Strategic Objective

Performance Indicator

SOl 2 PROG 2: Implementation of the reviewed Provincial Human Resource

Development (HRD) Strategy and report on its
implementation

Short Definition To strengthen compliance to NDP and HRD Legislation
Purpose / Importance indicates the review of the HRD strategy with implementation plans reviewed
at the end of the reporting cycle to ensure the availability of documented
instruments to guide inter-sectoral and multi-pronged interventions to build
human capabilities for economic growth and development for attainment of
the Provincial GDS and NDP objectives.
|
| It demonstrates that the Office of the Premier has reviewed the Provincial
HRD Strategy and ensures its implementation.
Source / Collection of Data | An approved Reviewed NC Human Resource Development Strategy and
implementaticn reports.
Method of Calculation Count the number of approved consolidated Provincial HRD Strategy with the
implementation reports.
Data Limitations Under/over counting due to misinterpretation of indicator.
Type of Indicator ' Output o
Calculation type | Non-Cumulative N 2 i
" Reporting cycle “Annually B
New indicator No I
Desired performance | Reporting on increased access to occupationally directed program -

2
u
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Indicator responsibility

—

| DDG: Institutional Development

| Chief Director: Strategic Human Capital Development

Indicator Title

Short Definition

2.1.5 Diversity Management

2.1.51 Report on the number of departments assessed on Employment
Equity

Measures compliance within Provincial Departments in terms of Employment

Equity Targets, namely race, disability and gender as set by government.

' Purpose / Importance
|

14
b

il To indicate compliance with the legislative and policy prescripts regulating
| Employment Equity within the Northern Cape Provincial Administration in terms
- of achieving and maintaining a diverse workforce that reflects the provincial

| demographics in terms of race, gender and disability across all its departments.

i Source / Collection of Data

Primary sources:
*  Departmental Employment Equity Reports submitied to Department of
i Labour
i * PERSAL Reports
' Method of Calculation One (1) consolidated report B
' | Data Limitations Deficiencies in record keeping, capturing and compilation of reports
I Type of Indicator Output ' B
[ Calculation type Non-cumulative ~ X — =
| Reporting cycle | Annually (4" Quarter) - _ o
| New indicator | No 0

| Desired performance

Improved performance in the number of departments with Employment Equity
targets.

Indicator responsibility

| Chief Director: Human Resource Management

indicator Title

Short Definition

2.1.5.2 Number of Diversity programmes imp
the Premier

Measures the number of Diversity programmes implemented within Office of

the Premier.

lemented within the Office of

[' Purpose / Importance

To indicate the number of approved structured Diversity awareness
programmes implemented by the Office of the Premier in pursuit of improved |
diverse workplace culture of tolerance, respect, sensitivity and understanding

i

| for in_‘nPfoved“ productivity and service delivery. |

i | Source / Collection of Data | Agendas, invitations, Programmes and attendance registers. _ ]
Method of Calculation ' Number of Diversity programmes implemented as at the end of reporting cycle !
' | Data Limitations | None _ T |
| | Type of Indicator | Output
| Calculation type | Cumulative g B
jl_Reporting cycle | Quarterly - ] - i:—_ﬁl
- | New indicator Yes

| Desired performance

| Improved awareness on Diversity Management

. | Indicator responsibility

| Chief Director: Human Resource Management

Annexure D/Office of the Premier 2017-18 APP
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1

Strategic Objeclive SOl 1 PROG 3: Development of Provincial Growth and Development Plan (PGDP)

indicator Title

Short Definition ‘ To Development of Provincial Growth Development Plan (PGDP) in order o align
_ 2 | with the National Development Plan - Vision 2030 !
' Purpose / Importance | The PGDP-Vision 2030 addresses six (6) priorities aligned to the NDP: H
1. Uniting all South Africans around a common Programme to achieve prosperity

and equity. o
' 2. Promoting active citizenry to strengthen Development, democracy and I
| accountability.
‘ 3. Bringing about faster economic growth, higher investment and greater labour |
Absorption. ‘1
Focusing on key capabilities of people and the state.
Building a capable and developmental state. )
. Encouraging strong leadership throughout society to work together to solve
problems

oo a

The PGDP also play a vital role in

» Ensuring effectiveness and coordinated delivery on the overall development
objectives of our developmental state.

« Achieving alignment and laying the basis for sustainable development thereby
ensuring that plans are economically productive and efficient, meet social needs
and address equity issues; whilst building on, and taking advantage of
opportunities in the context of the constraints of the province’s natural resource
base.

Source / Collection of | Source documentation:

Data Accredited Raesearch by research institutions

Research done by planning secretariat

Departmental Diagnostic reports

Quarterly PGDP advisory memorandums to Executive councit
Statistics South Africa publications

Treasury publications

oordinating mechanisms:

Pravincial Planning forum, Planning secretariat and locat government
engagements
- AGENDA; minutes; attendance register; presentations

e Cluster system
- Technical cluster, cluster and EXCO
- AGENDA: minutes; attendance register; presentations

¢ HOD Forum
- AGENDA; minutes; attendance register; presentations

Method of Calculation | One Consolidated PGDP submitted to EXCO -

Data Limitations Non-submission of reports and information by sector departments towards the PGDE

diagnostic report process. 3
| Poor attendance of provinciai and local government at Provincial Planning forum,
planning secretariat and local govemment engagements with regards to PGDP.

Private sector commitment and contribution towards diagnostic report. S

.6..0...

' TypeofiIndicator ~ OQutput .

| Calculationtype  Non-cumulative BT T EE e
Reportingcycle ~ Annually TR == - _ - ot

New indicator | Yes

"Desired performance | Approved and signed off PGDP _
Provincial APPs aligned to PGDP ) i

Annexure D/Office of the Premier 2017-18 APP



Indicator . Director: Development Planning
responsibility

1

r

Strategic Objective SOI2 PROG 3: Reviewed Provincial Spatial Development Framework

etmmmsnal

Indicator Title

i Short Definition To review the PSDF in order to align it fo the Spatial Planning, Land Use &
Management Act, 2013

The overall objective of the PSDF is to facilitate sustainable development throughout
i1 | the Northern Cape. Key aspects of sustainable development are the manner in whict

] i I| | development,
|
|

| The PSDF provides an appropriate spatial and strategic context for future land-use
| throughout the Northern Cape, from a provincial perspective. The PSDF is an
expression of the mental image, vision and aspirations which the people of the
| - | Northern Cape have for their province.
Source / Collection of | Source documentation:
l J Data * Accredited Research by research institutions
Research done by planning secretariat
Departmental Diagnostic reports
Quarterly PGDP advisory memorandums to Executive council
Statistics South Africa pubfications
Treasury pubiications
-oordinating mechanisms:
Provincial Planning forum, Planning secretariat and Jocal goevemnmment
engagements
l | - AGENDA; minutes; attendance register: presentations
L = Cluster system
- Technical cluster, cluster and EXCO
H - AGENDA; minutes.; attendance register; presentations
I * HOD Forum I
= *_AGENDA; minutes: attendance register; presentations : |
iethod of Calculation | One Consolidated PSDF submitted to EXCO ]
i | Data Limitations | Non-submission of reports and information by sector departments towards the PGDP |
diagnostic report process.
Poor attendance of provincial and local government at Provingial Planning forum,
planning secretariat and local government engagements with regards to PGDP,

]

,
i
f!
H
i

Y® © @ o o

-
L ]

?

: Private sector commitment and contribution towards diagnosticreport. i)
i |_Type of Indicator Output EEE—
| | Caleulation type | Non-Cumulative e T |
| Reportingcycle | Annually —_———
FNe.windieat"or {No od and signed of PSDE— ——  ———— ]
Desired performance | Approved and signed off PSDF

| Provincial APPs ali nedtoPSDF B ,
 Indicator Director: Development Planning =
| respomsibility | —

7
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Strategic Objective
Indicator Title
Short Definition

SO 3: PROG 3: Co-ordinate the development of the Programme of Action for the
2014-19 MTSF

Refers to the development of the Programme of Action for the 2014-2019 MTSF |

and annual review thereof. '

Purpose / Importance

To ensure development of a Provincial POA aligned to departmental APP's and
the 2014-19 MTSF.

B ] |

Source / Collection of Consolidated POA for the 14 Outcomes: i
Data ¢ Approved Annual POA

e EXCOMEMO A0 ¢
Method of Calculation One consolidated POA linked to each financial year |
Data Limitations Non submission of the POA contribution by lead Outcome departments )
Type of Indicator Output - _ e
Calcuiation type Non-cumulative i d
Reporting cycle | Annually - B o -
New indicator No =3
Desired performance Annual review of the POA
Indicator responsibility | Senior Manager: PPIM

Strategic Objective
Indicator Title
Short Definition

SOl 4 PROG 3 Co-ordinate the development of a Provincial Monitoring and
Evalualion Framework for the period 2014-2019

Refers to the deveiopment of a Provincial Monitoring and Evaluation Framework

linked to the Government Wide Monitoring and Evaluation System. 4

Purpose / Importance

e Provides for improved monitoring and evaluation (M&E) within the Northem
Cape Province.
e Provides the foundation for a common understanding of key M&E principles

!
and elements and practices amongst all role-players within the province. L

Source / Collection of Approved Monitoring and Evaiuation Framework

Data | s EXCOMemo P g

Method of Calculation One approved M & E Framework document _ ) i
| Data Limitations Capacity constraints within OTP _ = R -
' Type of Indicator Output . S I

Calculation type Non - cumulative -

Reporting cycle Annually -

New indicator | New = 5 -ty

Desired performance Implementation of the M & E Framework {
| indicator responsibility | Unit Head: PM&E

Strategic Objective
Indicator itle
Short Definition

SOl 5 PROG 3: Co-ordinale the development of a Provincial Evaluation Plan for
the period 2017-2020

Refers to the Provincial Evaluation Plan aligned to the National Evaiuation Policy

Framework and the National Evaluation System

Purpose / Importance

« Improve policy of programme performance (Evaluatlon for learning)-
providing feedback to Depariments

« Improve accountability on public spending and the difference it is making. :

» Improve decision making e.g. on identify challenges and propose remedial
measure.

« Increase knowledge of best practice and implementation with regard to a
public policy, plan, programme or project

" Source / Collection of
| Data

| Approved Provincial Evaluation Framework
EXCO MEMO

R ¥

8
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| Method of C: Calculation

Data Limitations cl
| Type oflndlcator B
J Calculation type

_Reporting cycle
New indicator

’ Desired performance

' One approved Provincial | Evaluation Framework

J__FU"de and Capacity constraints within TP~~~

| Output iy
Non - cumulative L)

Annuall _ -

New F S T e e ————— T e

Implementation and monitoring of the Evaluation Framework
Indicator responsibili lity | Unit Head

9
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